SUMMARY OF MATERIAL MODIFICATIONS TO PLUMBERS & PIPEFITTERS
LOCAL NO. 553 HEALTH & WELFARE TRUST FUND

This notice serves as an official summary of material modifications (SMM) made to the
Summary Plan Description for the Plumbers & Pipefitters Local No. 553 Health & Welfare Trust
Fund (Plan). PLEASE READ THIS NOTICE CAREFULLY AND KEEP IT WITH YOUR
PLAN AND SUMMARY PLAN DESCRIPTION (SPD) BOOKLET.

Please note that this SMM only provides information regarding the changes that have
been made to Plan benefits and benefit provisions and does not provide all of the information
that may be relevant to a particular benefit or benefit provision. For more information
concerning the benefits and benefit provisions addressed by this SMM, you should consult the
SPD booklet.

The Plan has been amended in the following manner to clarify that, effective July 1, 2019,
employees of the Plumbers and Pipefitters Local No. 553 Journeymen and Apprenticeship
Training Fund may participate in the Plan in accordance with an applicable Participation
Agreement:

1. The provisions of Section I.A.1 under the heading Fund Office and Union Clerical
Employees are revised in the following manner:

Fund Office and Training Fund Employees and Union Clerical Employees

Each regular, full-time Fund Office Employee, each full time and part time employee
of the Plumbers and Pipefitters Local No.553 Journeymen and Apprenticeship
Training Fund (“Training Fund”), and each clerical employee of the Union will
become eligible on the first day of employment. Eligibility will end on the last day
the individual is employed unless that individual elects COBRA Continuation
Coverage (as described beginning on page 12) or is eligible for coverage as a Retiree.
If an individual who is covered as a bargaining unit employee becomes employed by
the Fund Office, the Training Fund, or the Union, that individual will become
covered, as set out in the immediately preceding paragraph, on the first day of
employment by the Fund Office, Training Fund or Union. Any rights the individual
had, on the date of their employment by the Fund Office, Training Fund or Union, to
coverage as a bargaining unit employee will be restored to that individual if they
leave the employment of the Fund Office, Training Fund or Union.

2. The heading of the paragraph under Section I.A.9 which reads Fund Office and Union
Clerical Employees is revised to read Fund Office and Training Fund Employees
and Union Clerical Employees.



3. The last sentence of the definition of Retiree/Retired Employee under Section XIII is
revised in the following manner:

Retiree and Retired Employee also means a former employee of the Fund Office,
Training Fund or Union who is receiving pension benefits from the Local 553
Pension Plan or the UA Pension Plan and who was employed in the Fund Office or by
the Training Fund or the Union for a period of at least five consecutive years
immediately prior to his or her retirement.

Note: Grandfathered Plan Disclosure Statement

Federal regulations require us to advise you that this group health plan believes this plan
is a “grandfathered health plan” under the Patient Protection and Affordable Care Act (the
“Affordable Care Act”). As permitted by the Affordable Care Act, a grandfathered health plan
can preserve certain basic health coverage that was already in effect when that law was enacted.
Being a grandfathered health plan means that your plan may not include certain consumer
protections of the Affordable Care Act that apply to other plans, for example, the requirement for
the provision of preventive health services without any cost sharing. However, grandfathered
health plans must comply with certain other consumer protections in the Affordable Care Act,
for example, the elimination of lifetime limits on benefits.

Questions regarding which protections apply and which protections do not apply to a
grandfathered health plan and what might cause a plan to change from grandfathered health plan
status can be directed to the plan administrator at:

Plumbers & Pipefitters Local No. 553 Health & Welfare Trust Fund
2 South Wesley Drive

East Alton, Illinois 62024

(618) 259-4379

You may also contact the Employee Benefits Security Administration, U.S. Department
of Labor at 1-866-444-3272 or www.dol.gov/ebsa/healthreform. This website has a table
summarizing which protections do and do not apply to grandfathered health plans.




